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A  L E T T E R  F R O M  T H E  B O A R D  C H A I R 

Last year, we asked: “what will it take to change the odds for 
underserved kids in the Bay Area?” 
Since then, Teach For America educators have responded to a once-in-a-lifetime challenge to schooling as we 
know it with optimism, resilience, and innovation. Our community of corps members and alumni—now 3,800 
strong—came together to collaborate and reimagine what’s possible for children in this moment, a critical 
juncture in our longer road of ensuring every student in the region can attend a Great School.

At TFA Bay Area, our aim is to realize a day when every child across the region has access to a Great 
School and an equal opportunity to receive an excellent education. Great Schools provide resources and 
support that help students in low-income communities and students of color succeed. These are learning 
environments that prioritize the elements that we have long known to help our students thrive—elements that 
revealed themselves to be particularly essential during the past year. Instruction that is rigorous and engaging. 
Partnership and deep engagement with families. Human connection and social-emotional learning. Lessons 
that push students to grapple with current events and other relevant social issues. Teachers who believe in their 
students; teachers who look like them. Classrooms that foster a sense of community and belonging.

For years, TFA Bay Area has been refining our program to bring more of these elements into local classrooms. 
We have done so through our core work of recruiting talent into education; providing best-in-class training 
and development; partnering with districts and schools to place teachers in the highest-need roles (in bilingual 
education, special education, and STEM); mobilizing our alumni into key civic and school leadership seats; and 
fostering collaboration and communal learning throughout our network. Today, TFA is among the most studied 
teacher preparation and educational leadership development programs in the country and remains the 
most diverse teacher pipeline in California.

The collective strength of our community in the Bay Area—including 260 corps members, 370 alumni school and 
system leaders, and 886 alumni teaching in their third year and beyond—impacts many thousands of students 
every day. Beyond classrooms, TFA alumni are setting policy and advocating for what students need at all levels: 
one is leading California Governor Gavin Newsom’s education strategy, another is leading Oakland Mayor Libby 
Schaaf’s education team, and dozens more serve on local school boards and other civic leadership positions.  
No other single organization has developed so many leaders dedicated to educational equity.

As we embark on a year of celebration and reflection to mark the 30th anniversary of TFA in the Bay Area, 
I’m excited to work alongside incredible community leaders and supporters, my fellow board members, and 
Beatrice Viramontes, our new Executive Director. I’m inspired by Bea’s vision and leadership, and I look forward 
to being in partnership with you all as we shape this next decade of our work together. 

 

TAMMY CROWN 
Board Chair 
Teach For America Bay Area

ABOUT TEACH FOR AMERICA

Teach For America works in partnership with 350 urban and 

rural communities across the country. We are a force of more 

than 64,000 alumni and corps members working in over 

9,000 schools nationwide. Founded in 1990, TFA recruits and 

develops a diverse corps of outstanding leaders to make an 

initial two-year commitment to teach in high-need schools and 

become lifelong leaders in the effort to expand educational 

opportunity for children.

ABOUT TEACH FOR AMERICA BAY AREA

For the last 30 years, TFA Bay Area has brought passionate 

teachers to classrooms in underserved communities, creating 

a talent pipeline to education and every arena that influences 

it. Across the region, 260 corps members reach almost 14,000 

students daily in Richmond, Oakland, San Francisco, and the 

South Bay. TFA is California’s most diverse source of teachers: 

60% of our educators identify as a person of color, compared 

to 35% of teachers in California. Two-thirds of the Bay’s top 

schools serving low-income students are led and staffed by 

TFA educators.

We believe every student deserves a Great School: one where 

they feel safe and valued and where they are supported to 

grow and achieve as scholars and as leaders. We are pursuing 

a bold vision of doubling the number of Great Schools in the 

Bay Area to expand access to this kind of opportunity and to 

drive educational equity.

TFA circle logo sketch
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Meet the New Executive 
Director of TFA Bay Area, 
Beatrice Viramontes!
Beatrice Viramontes is a longtime champion 
for our students and their families and a 
coalition builder who believes deeply in the 
power of communities to envision and realize 
a more just and equitable world. 

Most recently, Beatrice served as the Bay Area’s Chief Community Impact Officer. In this role, she developed and executed the region’s school partnership strategy and led efforts to deepen relationships with local community leaders in Oakland, Richmond, San Francisco, and the South Bay to improve educational outcomes for students. Her team has supported the onboarding of hundreds of new corps members, cultivated partnerships with over 100 schools, and nurtured the leadership development of many of our 3,500 local alumni who are working to close the opportunity gap in their communities.

In her decade of Teach For America leadership, Beatrice helped to launch the Latino Hispanic Community Resource Group and served on the inaugural Latino Advisory Committee. Beatrice also led efforts in the San Francisco community for four years, and, prior to joining the Bay Area, served on the Los Angeles team as a coach for STEM corps members and as the Director of Community Partnership, working to build bridges with other leaders advancing education equity in her hometown. 

Beatrice began her career as a TFA corps member, teaching middle school math and science in the Los Angeles Unified School District. She was raised by two hard-working Mexican immigrants in East Los Angeles, attended public schools in Los Angeles, and graduated from Harvard College in 2008 with an A.B. in Anthropology. She also holds an M.A. in Urban Education from Loyola Marymount University. Outside of TFA, Beatrice has 
supported efforts to increase civic engagement in her community. Beatrice is a Pahara-Aspen NextGen fellow.

As I dive into this role, for me, what’s important is that I really 

listen to our educators who have been working with their 

kids—to principals and all of those in schools—and to all of 

our leaders who have been helping to meet the needs of our 

students and families more broadly. 

Part of what gives me hope...is knowing that I’m not alone. Whether 

that’s having my team and our staff alongside me, or the over three 

thousand Teach For America alumni and corps members in our 

communities—I know I’m not alone and I know that we are in this 

together. I feel deeply grateful, honored, and excited to be in dialogue 

and to figure out the next phase of our work together in partnership.”

“When I learned that 

I would have the 

opportunity to serve a
s 

Executive Director of 

the Bay Area, my heart 

felt full.”
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A  L E T T E R  F R O M  T H E  E X E C U T I V E  D I R E C T O R 
Since stepping into the role of Executive Director of Teach For America Bay Area this spring, I have been filled 
with gratitude: for the opportunity to lead an organization I’ve dedicated my last decade to; for the network of 
leaders, activists, and educators who make up our vibrant Bay Area ecosystem; for the teammates and partners  
I get to work with daily; and for each of you, the supporters who believe it is possible—and essential—to 
advance educational equity. 

Conversations with our school partners and alumni leaders continue to ground me in the challenges and 
possibilities of this unique moment of reopening. I feel the weight of what our students and teachers will need in 
order to heal, recover, and thrive in our schools. As we come together to prepare our teachers and leaders for a 
strong return to fully in-person school this fall, key priorities that are top of mind for me and my team include:

� In-person practicum: We are thrilled to welcome over 100 new corps members to the Bay Area! Their 
summer training included a practicum that provided in-person instruction for about 1,000 students. I am 
proud that our team was able to pivot quickly to arrange this, in partnership with Ravenswood City School 
District, West Contra Costa Unified School District, and TNTP, a national leader in teacher preparation. 
We felt strongly that it was worth pursuing this more difficult path, because it is what both our incoming 
teachers and our students needed to successfully transition to a post-Covid reality.

� Codifying learnings in our program plans and strategies: While the last year and a half introduced 
many challenges for our students and educators, we also saw teachers and education leaders pursue 
creative solutions and collaborate across their networks to meet the needs of students and colleagues. 
We saw members of our alumni community come together to secure millions to bridge the digital 
divide and provide students with critical access to technology; we saw school communities strengthen 
communication with parents and families and provide thousands of meals each day; and we saw new and 
experienced teachers come together to share virtual teaching best practices so that students could still 
access rigorous, relevant, and meaningful learning experiences. We must take this opportunity to codify 
new ways of collaborating and taking collective action to advance outcomes for our students.

� Centering racial equity: Our community has experienced much pain in the past year and a half, as the 
pandemic exposed systemic inequities that have perpetuated oppression in our society, and as we saw 
members of our Black, Latinx, and AAPI communities experience violence and harm. Our students and families 
see this and are impacted by it. Success in our work requires us to demonstrate and act upon a love and care 
for all our students; to create school environments where they feel seen, heard, and valued; to ensure classes 
provide rigorous and relevant material that sets them up to pursue their dreams and prepares them to both 
navigate the world as it currently is and build a new future that is more equitable and just.

As this report makes its way to you, this is the work that the capable leaders throughout our team, together with 
our partners, will be driving forward with the urgency and care it deserves. And now, I invite you to read on to 
learn more about how we pursued our vision for Great Schools over the last year.

Warmly,

BEATRICE VIRAMONTES 
Executive Director 
Teach For America Bay Area

Our 260 Corps Members 
represent the most diverse 
teacher pipeline in California

Our Alumni Force—already 3,500 
strong—grew and led transformative 
change across all levels of 
education leadership

Our District and School 
Partnerships placed educators 
into more than 100 of the 
highest-need schools across 
Oakland, Richmond, San 
Francisco, and the South Bay

identified themselves as people of color  
or from a low-income background

taught in high-needs roles (bilingual 
education, special education, and STEM)

Civic + Elected leaders

School and System Leaders

Teachers in their 3rd Year and Beyond

We serve student populations of whom  

75%+  

2/3 

74

370

886

More than  

1/2 Approximately 11,000 
Bay Area students received 
rigorous, engaging instruction from 
current corps members this year

qualify for Free and Reduced 
Price Lunch and identify as 
students of color

2020-21 Bay Area Footprint

WOW!
MAURICIO AMARAL-VAZQUEZ (Bay Area ‘16)Volunteer and Outreach Coordinator  at Black Girls CODE
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SPOTLIGHT: 2021 TEACHING EXCELLENCE AWARD

CARLO JUNTILLA (Bay Area ‘18), a social studies teacher at Richmond 
High, recently received the West Contra Costa Public Education Fund’s 
annual Teaching Excellence Award for 2021, after being nominated by 
his students. The award citation read: 

“In just three years, Carlo has worked towards creating an inclusive 
learning environment where students feel heard and challenged. 
His teaching style is informed by a culturally-responsive pedagogy 
that celebrates the differences of students and makes meaningful 
connections between what they learn in school and their cultures, 
languages, and life experiences. The COVID-19 pandemic has 
disrupted traditional forms of education, but he has taken this as an 
opportunity to explore ways to support students and their families 
to use their voices. Understanding the stress his students are under 
during the current circumstances, he makes himself available to his 
students after class and incorporates current events into his economics 
lessons. Throughout this unprecedented year, his students continue to 
show their potential and he is honored to be a part of their journey.”

Carlo was coached by Brian Buttacavoli (Bay Area ‘13), TFA Bay Area 
Director of Teacher Leadership Development in Richmond. This is the 
second year in a row that a teacher from Brian’s cohort received such 
an accolade. Alum Sydney Schantz (Bay Area ‘17), another of Brian’s 
mentees, was one of last year’s recipients.

“I’ve always known being a part 
of our children’s education was 
important, but the pandemic has 
helped me realize that more. We 

take education home with us.”

KATHLEEN LEONE

Parent

While the pandemic brought tragedy and hardship for many,  
and amplified challenges and inequities that our most vulnerable 
students already faced, the shifts it necessitated in our schools 
also brought to light inspiring insights and rich reflections. 
As part of our response and recovery efforts this year, TFA Bay Area hosted a series of virtual 
events to engage our community in meaningful dialogue with leaders in the field. These 
conversations surfaced hopeful lessons from our time navigating distance learning and working 
in virtual classrooms. Here are a few takeaways.

Bright Spots

“Things we were doing in the 

classroom to engage students 

don’t work any more, but things 

we’re doing now will help us w
hen 

we get back to the classroom.”

ERIC NEUMANN (Greater Philadelphia ‘11)

Principal at Rocketship Rising Stars Academy

� Teachers demonstrated a growth 
mindset that helped them rise to the 
challenge of online teaching and to find 
new ways to hold high expectations for 
all students. 

� With stronger partnerships among 
parents, educators, and school 
leaders—families were empowered to 
support their children’s learning.

SHAY SIMMONS (Bay Area ‘19) 

TK and Kindergarten Teacher at Madison 

Park Academy in Oakland

“Don’t stress out; it gets
 easier the 

more you learn... Don’t overthink... 

Tell yourself it’s going
 to be okay, 

you’re going to learn something new... 

There’s nothing that can stop you.” 

IVETTE

4th Grade Student

� Students have enormous potential to 
support and encourage each other!
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S P O T L I G H T:  C O A C H 
A P P R E C I AT I O N !

Our teachers’ growth and impact on students 
would not be possible without the dedication of 
TFA Bay Area coaches. Here is a sample of corps 
members’ notes of appreciation this past spring.

� “I can tell that my coach truly cares about my 
future as a teacher!”

� “My coach supported me a lot this year. We 
have been able to problem-solve a lot of 
distance learning issues that have come up… 
She is very purposeful in our meetings and we 
make realistic action steps that I am able to 
implement in my classroom. Thank you!”

� “Thank you for getting me to the spot where I 
am today. I could not be happier at my school 
and truly feel supported. TFA is amazing.”

� “Thank you for always being there for me! I 
really appreciate the support...which has made 
me feel more confident in doing what I am doing.”

� “Shout-out to all the TFA staff. You are stellar, 
cosmic, out of this world fantastic! Thank you 
from a grateful heart!”

RISING LEADERS FELLOWSHIP  

Investing in the leadership development of our alumni 
remains one of our most important levers to drive impact. 
Our flagship leadership development program is the Rising 
Leaders Fellowship, an in-house, Aspen Institute-inspired 
program that exposes alumni early in their careers to school 
leadership, civic leadership, and new school models; and 
provides coaching from mentor educators.This year’s 
cohort of Rising Leaders had the strongest experience 
yet, with 100% of our participants agreeing that they would 
recommend the program to others. We piloted a hybrid 
approach and tapped asynchronous learning for the first 
time this year, and will continue with this model now that we 
have seen how well it worked for our fellows.

 
“This experience has given me the space to 

reflect and reground in the work. I am not only 
re-committed now, but I’ve also learned how to 
build that re-commitment myself when I need 

to access it again in the future.”

E M P H A S I Z I N G  I N S T R U C T I O N A L  R I G O R

The broad trend of learning loss, which 
disproportionately affected students of color during 
this extraordinary time of primarily distance learning, 
was well documented in education research and 
national media. We knew our teachers would need 
additional layers of high-quality support to buck this 
trend, and we invested in strategies to ensure students 
could access rigorous and equitable instruction.

ALUMNI MENTORS FOR CORPS MEMBERS

Anticipating our teachers’ needs for increased 
support this year, we partnered with over 50 alumni 
education leaders to serve as part-time advisors 
and mentors to our corps members. This strategy 
improved our teachers’ practice and strengthened 
their connectedness to our broader TFA Bay Area 
community. We will carry our learnings forward and 
continue to strategically engage the deep expertise of 
our alumni educators in the year ahead.

STANDARDS INSTITUTE

We partnered with UnboundEd to send our corps 
members to Standards Institute, a bespoke two-
day professional learning program focused on the 
intersection between grade level standards and equity. 
Corps members practiced skills to facilitate learning, with 
a focus on supporting students who are English Learners 
and those who receive special education services. 
Corps members deeply appreciated the training, with 
94% agreeing they will use what they learned to improve 
their instruction.

INSTRUCTION PARTNERS

Instruction Partners provided our coaches with support 
to lead corps members towards high-rigor teaching 
moves. In the context of the shift to virtual learning, 
this partnership helped our coaching team align on 
instructional evaluation and teacher development tools, 
which has improved reliability and outcomes. Last spring, 
the partnership focused on a student work analysis 
protocol, in which coaches looked at the connection 
between student assignments and learning outcomes 
and discussed how to coach to improve teaching.

JESÚS GALINDO (Bay Area ‘13)  
TFA Bay Area Board Member

3rd-grade Dual Language Immersion Educator at 
Lincoln Elementary in Richmond

Rethinking What’s Possible
L E A D I N G  I N N O VAT I O N  A N D  P R O G R A M M AT I C  S H I F T S

TFA educators responded to the immense challenges of the 
last year with optimism, resilience, and innovation. Here, we 
spotlight a few examples of how we adapted our program 
and launched new strategies to meet the moment.

TFA BAY AREA LEARNING HUB

Last year, as school closures forced teachers everywhere to reinvent their practice for distance learning, we asked 
our community of alumni and partners what they needed. We heard they were overwhelmed. One alum shared, 
“There are so many resources out there that it is hard to know what works. TFA can play the role of clearing the 
noise and sharing: what are people actually using, and what works?” Surveys and focus groups reinforced this need 
for TFA to expand our role as curator of research-based resources—and of information about how to implement them 
in our local Bay context.

This response from our community underscored a systemic truth: R&D capacity is typically reserved for schools with 
excess funding. As a result, many schools that our students attend are unable to access the newest insights in the 
field. Meanwhile, our alumni and school partners want support implementing what is truly working in classrooms. The 
disruptions of COVID exacerbated and helped surface this need, but it predated the pandemic and will outlive it.

Based on this need, we envisioned and launched an online Learning Hub that is a place for educators in our alumni 
community and beyond to come together—in partnership with subject-area experts, like the Child Mind Institute—to 
learn from each other about the solutions most likely to accelerate positive culture, equity, and learning outcomes for 
students. As of this writing, online visitors have accessed the site thousands of times.

MARIA SALTVEIT (Bay Area ‘19) 

TK and Kindergarten Special 
Education Teacher at Grant 
Elementary School in Richmond
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Rebuilding and Community Healing
The last year and a half exposed systemic inequities that have long 
perpetuated oppression and brought pain and harm to Black, Latinx, 
AAPI, and communities of color. We know that our work to expand opportunity for students 
must address this context directly. TFA Bay Area remains committed to leveraging our resources and 
scale to build on recent progress and accelerate the march toward a more equitable and just future— 
one that our students, our families, and we all deserve. 

This year, as part of our coalition-building efforts and ongoing Diversity, Equity, and Inclusion (DEI) 
commitments, we hired a Managing Director of DEI & Stakeholder Experience, facilitated communal 
sessions on anti-racism and intersectionality for corps members, piloted alumni Communities of Practice, 
and launched the Black Educators’ Fund for alumni.

OUR MANAGING DIRECTOR OF DIVERSITY, EQUITY,  
INCLUSION & STAKEHOLDER EXPERIENCE 

Kyneshawau Hurd is a PhD/JD Candidate, DEI consultant and practitioner, and social scientist. As MD of DEI and 
Stakeholder Experience, Kyneshawau executes our holistic DEI strategy and leads our DEI committee. She sees 
her role as an orchestrator of culture, and ensures positive and equitable experiences for all Bay Area corps 
members, alumni, and staff. Prior to joining TFA Bay Area, she studied in the Jurisprudence and Social Policy 
program at the University of California, Berkeley, where she researched social identity as it relates to diversity 
and educational policy. Kyneshawau is from Texas and earned her B.A. in Psychology from Baylor University.

CORPS MEMBER COMMUNAL DEI SESSIONS

To build the diverse and inclusive coalition we believe will propel us toward our vision of a day that all 
children can access a Great School, we recognize the need for educational leaders to understand how 
identities continue to influence individual beliefs, values, and actions. And we know that to create more 
Great Schools where the students we serve can learn and thrive, we need more educators who are 
skilled at fostering environments where all students feel seen, valued, and safe. With this charge, all corps 
members engaged in communal DEI sessions, group learning experiences that- along with intersectional 
affinity spaces-deepened knowledge, skill, and will in building relationships and working across lines of 
difference to navigate complex challenges in pursuit of educational equity.

ALUMNI COMMUNITIES OF PRACTICE

This historic moment of reckoning has called us to be in community and dedicate programming to living 
into our commitments as an aspiring anti-racist organization. To support our alumni educators and leaders 
in the face of the current crises and to build a brighter and more equitable future for our students, we 
piloted a Communities of Practice program (CoP). Its purpose is to bring together the brilliant minds and 
experiences of our alumni leaders to share learnings collectively and collaboratively, while providing 
resources that help participants be more impactful in their current roles and beyond. Our pilot included 
distinct CoP groups focused on new school leaders, transitioning school leaders, and leaders in need 
of DEI resources. Twenty-five alumni leaders across lines of difference joined CoPs this year. 100% of 
our “New School Leaders” participants—all leaders of color—strongly agreed that their TFA Bay Area-
sponsored executive coach was impactful to their equity and skill development.

T H E  B L A C K  E D U C AT O R S ’  F U N D 

The fund distributes innovation grants to Black alumni educators to 
accelerate the progress of students in the Bay. Since launching last 
year, it has been seeded with generous investments from several 
community champions, and has so far funded the following projects:

1. BLACK LEADERSHIP ADVISORY COUNCIL (BLAC) 
by Jasmin Tow (Bay Area ‘11) 
Assistant Principal of Instruction (TK-2) at Aspire Public Schools 
 
BLAC seeks to amplify the voices of Black Aspire stakeholders including scholars, 
families, and staff—centering on the systemic and structural initiatives that will 
address inequitable practices, policies, and outcomes within the organization.  
The council aspires to better recruit and sustain Black scholars and educators.

2. BLACK GIRLS FINDING THEIR FREEDOM VIA BOOST!  
AT WEST OAKLAND 
by Ty-Licia Hooker (Bay Area ‘13) 
Co-Founder and Executive Director at Student Success and Leadership Academy 
 
Boost! is a virtual program that supports Black girls through group dialogue, online 
resources, and 1:1 counseling from Black female social workers. Ty-Licia saw a gap in 
the market—where My Brother’s Keeper and other initiatives focused on the specific 
challenges of Black boys, but there weren’t enough programs focused on Black girls.

3. BLACK HISTORY MONTH AT ASPIRE MONARCH ACADEMY 
by Jasmin Tow (Bay Area ‘11) 
Assistant Principal of Instruction (TK-2) at Aspire Public Schools 
 
Black History Month is an integral part of the Aspire Monarch Academy community in 
Oakland. Through Jasmin’s leadership, the school built a more robust celebration that 
extended beyond the school and into families. The joyful festivities included a month-
long trivia contest with prizes; daily read alouds, for which kids received books so 
they could read along from home; gifts from Black-owned businesses for Black staff 
members; and brunch-at-home kits for the school community’s Black Family Brunch 
celebration, which was held over Zoom.

4. THE BOX CARE SPONSORSHIP PROGRAM FOR CLASSROOM TEACHERS 
by Chasmin Moses (Bay Area ‘13) 
People Development Program Manager, Tripactions 
 
The Box Care is on a mission to empower Black and brown children who menstruate 
to have autonomy over their bodies. Its sponsorship program provides educators 
who teach at a Title I school in Oakland with a monthly subscription box to gift a 
student who menstruates. Each box includes sanitary and self-care products, and a 
magazine with writing prompts and content on care tips and healthy habits.

132021  ANNUAL REPORT12 TEACH FOR AMERICA BAY AREA



“ I feel like I’m becoming 

the educator I wish I had.”

DANIELA GARCIA 

2021 TFA Bay Area Corps Member

Returning To School

P R E - S E R V I C E  S U M M E R  P R A C T I C U M

As our team prepared to welcome our 2021 corps 
members, we saw the need and opportunity to 
provide in-person summer training.  
We connected with partner school districts that were committed to 
offering in-person summer instruction to their students but in need of 
talent to do so. In partnership with Ravenswood City School District (East 
Palo Alto), West Contra Costa Unified School District (Richmond), and 
TNTP, we created a training practicum that allowed incoming Bay Area 
corps members to work alongside mentor teachers and coaches to create 
meaningful learning experiences for students. We are proud that we 
were able to support learning recovery for students this summer while 
preparing educators to enter classrooms this fall with rigor and joy.  

S P O T L I G H T:  2 0 2 1  I N C O M I N G  C O R P S  M E M B E R S
Our newest cohort of teachers committed to beginning their teaching careers in a moment of continued 
uncertainty due to the pandemic. We are inspired by their clarity of purpose, their compassion, and their 

energy. As we onboarded our incoming corps members, we asked... 

What do you want your students to say about you as their teacher?
ANN WATERMAN ROY, Ravenswood City School District

A third of our students decided to come to summer 

school this year. We wanted to give everyone in the 

district a chance to come back together in person 

and have that sense of community that kids have 

been thirsting for over the last year and a half.

It’s been really exciting to see kids rediscovering that 

joy in learning. They’re happy to see their friends, to 

see teachers, to be part of a community. That’s what 

we wanted for the summer. We wanted engaging, 

joyful experiences to help kids be prepared—both 

academically and socio-emotionally—and excited for 

what they’re going to be coming into this fall. Having 

TFA corps members here allowed us to run the 

program, and allowed us to have more connection 

and relationship between adults and students. 

Ravenswood was really interested in partnering 

with TFA this summer for a couple of reasons. We 

wanted to be able to make a great experience for 

our kids, including with a low student-teacher ratio, 

and we knew we were going to need more talent. 

Specifically, we knew that corps members bring a 

lot of excitement and energy. They were so eager 

to learn, and wanted to dive in and teach. That’s 

infectious energy.

“I would like my students to say that I never 

gave up on them. I believe in never giving up 

myself, and always finding alternative ways 

to teach in ways that students will be able to 

learn. If one student isn’t understanding and 

I am able to find a different way of teaching 

them the material, I will find that way.”

“I think there are so many cool ways to make math engaging and interesting to kids, so I hope my students say I made them like math (or made them like it more).”

“I want my students to feel 

comfortable and safe in my 

classroom. I remember I had 

very few teachers throughout my 

elementary education that took the 

time to figure out what was going on 

before getting frustrated about 

a situation. But I want them to 

always know they have a safe space 

to grow and learn in my classroom!”

Corps members 
agreed “I feel 
more equipped to 
serve my students 
because of the 
coaching I have 
received.”

96%

School 
district 
partners

Corps 
member 
trained2

6
100+
1000

“The summer practicum has really helped me tackle COVID learning loss with students. It has shown me how important it is to be there for students as a person, to be there for them emotionally, for them to know that we care. I hope to create change by showing my students that they have the abilities and the power to make their own change, to drive their own lives.”
LISA BHATTACHARJI-AVSAR,
2021 TFA Bay Area Corps Member

Notes from our partner 

TFA BAY SUMMER PRACTICUM 
BY THE NUMBERS

school 
sites

Students 
reached
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Our 2020-21 Champions

I N D I V I D U A L  &  FA M I LY  S U P P O R T
David Aaker
Raj Agrawal
Brittany Allen
Anonymous (6)
Angela Aquino
Bonnie and Michael H. 
Armacost
Aimee Armsby
Richard Barker
Jeff Baxter
Courtney Benoist and 
Jason Fish
Michael A. Bonino
Louis L. Borick Foundation
William K. Bowes, Jr. 
Foundation
Alexandra and Chris Britt
Jean-Claude Brizard
Julie and Jeff Brody
Curtis L. Carlson Family 
Foundation
Mr. Gordon Chaffee and 
Ms. Nancy Kedzierski
Mei and Herald Chen
Hilary Chen
Hoon and Junehee Cho
Gavin and Tricia 
Christensen
Maureen Coleman
Karen and Charlie Couric
Simone and Tench Coxe
Hala and Bruce Cozadd
Tammy and Bill Crown
Joshua Culmer
Michael G. Cunningham 
Family Fund
James Curtis
Robert Dailey

Carolyn and Gordon 
Davidson
Dawes Family Fund
Catherine and John Debs
Anthony DeCosta
Thomas Dejonghe
Lorilee and Brian 
Dexheimer
Sunil and Margo Dhaliwal
Riaz Dhanani
Kathleen Donohue and 
David Sze
Nancy and John Donovan
The Downes Family Fund
Mr. and Mrs. William H. 
Draper III
Kate and Bill Duhamel
Abby and Egon Durban
Winn Ellis and David 
Mahoney
Dana and Bob Emery
Facebook, Inc.
Rebecca Falik
Lynn Feintech and 
Anthony Bernhardt
Laura and John Fisher
Sakurako and  
William Fisher
Jamie Flores
Jaclyn and Adam Foroughi
Fullerton Family 
Foundation
Jonathan and Kimberly 
Garfinkel
David and Kristin George
Brooke Gibson
Karen and Ned Gilhuly
Give Forward Foundation

Bernard Gomez Palacio
Divya Gopal
Cathy and Joe Guglielmi
Shirley and Harry Hagey
Jacqui Hawwa
Douglas Hewitt
Dick Hingson
The Holmstrom Family 
Fund
Lara and Andrew Housser
Yongxi Huang
Leslie and George Hume
The Intrepid Philanthropy 
Foundation
Kalpana Jain
Sara Jalali
The Kaplan Family
Adam and Tonia Karr
Puja and Samir Kaul
Jamie and Allison Keenan
Anne Kenner
Heidi and David Kerko
Kern Family Fund
Michelle King
Carolyn Klebanoff and 
Fred Cohen
Danielle Kling
David Kloker
John Knepper
Christine Koidin
Alon Krashinsky and 
Jennifer Liu
Jessica and Sam Lessin
Krista Lissner
Lindsay and Ting Louie
Agatha and Steve Luczo
Mackenzie Family Fund

Nathan Marks
Michael Mauzé
Tim and Wendy McAdam
Ed and Betsy McDermott
Meg and Stuart 
McLaughlin
Nick Mehta
Vera and Kenneth Meislin
Lenny and Christine 
Mendonca
Merrill Family Foundation
Jonathan and Julie Meyer
Mark Miller and Pam Mann
Shawn Moore
Tashia and John 
Morgridge
Dean Morton
Jennifer Moses and Ron 
Beller
Mary Nagelvoort
Mary and Ronald Nahas
Diana Nelson and John 
Atwater
Julie Newhall
Stephanie Nguyen
Deborah and William 
Oldenburg
Josh and Laurie Olshansky
Kotaro Ono
Ms. Amy Orringer
Chung-Hsing Ouyang
Marcia and William Pade
Will Parish
Brian and Kara Park
Krutika and Rajiv Patel
The Carrie and Greg 
Penner Fund of The 
Walton Family Foundation

This list reflects gifts and pledges made during Teach For America Bay Area’s 2021 fiscal year 
from June 1, 2020, through May 31, 2021.

JaMel and Tom Perkins
Popowitz Family 
Charitable Fund
Maribeth Portz
Nick and Jane Prior
Quest Foundation
Paul Rafael
Kendra and Erik Ragatz
Alina Reeves
Jake and Robin Reynolds 
Fund
Lottie and Jonathan 
Rezneck
Jenny and Gerald Risk
Linnea and George 
Roberts
Jeffrey Robertson
Jessica Robinson
Arthur & Toni Rembe Rock
Mindy & Jesse Rogers 
Family Fund
John Rogers
Mr. John P. Rohal and Mrs. 
Venetta S. Rohal
Jake Rush
Susan Ryan
Sheryl Sandberg
Darcel Sanders
Erin Sanders
Saunders Family 
Charitable Fund
Mr. Adam Sawyer
The Schauble Family 
Foundation
Severns Family 
Foundation
Nicole Sheehan
The Sievers Family
Sharon Simpson

The Stephen S. Smith 
and Paula K. Smith Family 
Foundation
W.L.S. Spencer 
Foundation
The Madeline and Isaac 
Stein Family Fund
Ms. Sarah E. Stein and  
Dr. Michael Cohn
Joellen Stoffel
The Storm Castle 
Foundation
Annabel Teal
Frances Teso
Ellen and Dustin Tillman
Richard and Leelee 
Treadwell
William and Stefanie 
Trenchard
United Way of the Bay 
Area
United Way of Greater 
Atlanta
Urbanek Family 
Foundation
Mary and Jerome 
Vascellaro
Anilu Vazquez-Ubarri and 
Marcos D. Vigil
Grace and Steve Voorhis
Craig Wallace
Heidi and David Welch
Diane B. Wilsey
David G. Wolter
The Younger Family Fund

C O R P O R AT E  A N D  
F O U N D AT I O N  S U P P O R T
Applied Materials
Atlassian
Chamberlin Education 
Foundation
Cisco
Columbia Sportswear 
Company
Dodge & Cox
Doris & Donald Fisher 
Fund
Fundación MAPFRE
Mimi and Peter Haas Fund
Kohlberg Kravis Roberts 
& Co
Koret Foundation
Dean and Margaret 
Lesher Foundation

Morgan Family 
Foundation
Morgan Stanley
RingCentral
Charles and Helen 
Schwab Foundation
Irene S. Scully Family 
Foundation
Silver Lake
Texas Instruments 
Foundation
TPG Global
Wayne and Gladys Valley 
Foundation
The Walton Family 
Foundation

Thank
 You!
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S P O T L I G H T:  N E W  B O A R D  M E M B E R S

JESÚS GALINDO (Bay Area ‘13) is a 2020-21 Teach Plus California 
Policy Fellow who teaches 3rd-grade Dual Language Immersion at Lincoln 
Elementary in Richmond, California, where he serves as part of the 
Instructional Leadership Team and leads the English Language Development 
and Dual Language Immersion Committee. In 2018, he co-founded Aim 
High Richmond. He is a recipient of West Contra Costa’s Teacher of the 
Year award and Aim High’s prestigious Young Leader award. Jesus was the 
United Teachers of Richmond Executive Director of Elementary Schools from 
2017-2020. He graduated from University of California, Berkeley with a BA in 
Political Science and a Minor in Education. He received his Multiple Subjects 
credential and MA in Urban Education from Loyola Marymount University.

KENDRA RAGATZ serves as a Partner of Acrew Capital, a multi-
generational venture capital firm. Prior to Acrew, Kendra was a GP & COO 
of Aspect Ventures. Kendra began her career as a late stage and growth 
investor at DAG Ventures, Alta Communications, and the 1818 Funds. She 
received an MBA from Stanford Business School and an AB with honors 
from Harvard College.

PUJA KAUL is a former corporate attorney most recently working at Wilmer 
Cutler Pickering Hale and Dorr, LLC. She currently serves on the Nueva 
School Board of Trustees as Vice Chair and Co-Chair of the Task Force on 
Racial Equity and Accountability. Ms. Kaul holds a JD from Boston College 
where she graduated cum laude and a BA in Economics with high honors 
from the University of Michigan. She is currently working on her first novel.

SHANNON WHEATLEY (Rio Grande Valley ‘04) is the CEO of Lane 9 
Consulting, a firm supporting leaders, teams, and organizations working 
towards transformational, multi-generational change across the education, 
nonprofit, and small-business sectors. Before Founding Lane 9, Wheatley 
was the Chief Academic Officer at Lighthouse Community Public Schools in 
Oakland and the Chief of Schools at St. HOPE Public Schools in Sacramento. 
He served as the Vice President of Collaborative Teaching and Innovation 
for Teach For America’s national team and was the founding principal of KIPP 
Sunnyside High School in Houston, Texas. He started his career in education 
as a Teach For America Corps Member and high school history teacher in the 
Rio Grande Valley. Wheatley holds a B.A. from The University of Tennessee 
and an M.Ed. from National Louis University. His passions are rooted in the 
discovery and appreciation of black excellence in jazz, the culinary arts, and 
Track & Field. He lives in Sacramento with his partner and two children.

B O A R D  O F  D I R E C T O R S
Tammy Crown, Board Chair 
Community Leader in Education and Conservation 

Aaron Money, Vice Chair 
Partner, Friedman Fleischer & Lowe 

Michelle Boyers 
CEO, Give Forward Foundation

Jean-Claude Brizard 
CEO, Digital Promise 

Herald Chen 
CFO, Applovin

Michael Dunn 
Chairman and CEO, Prophet

Abby Durban 
Community Leader in Education

Jesús Galindo (Bay Area ‘13) 
3rd-grade Dual Language Immersion Educator,  
Lincoln Elementary

Puja Kaul 
Community Leader in Education

Jessica Lessin 
Founder and Editor-in-Chief, The Information

Kendra Ragatz 
Partner, Acrew Capital

Frances Teso 
CEO, Voices College-Bound Language Academies

Mary Vascellaro 
Community Leader in Education and the Arts

Anilu Vazquez-Ubarri 
Chief Human Resources Officer, TPG Global

Shannon Wheatley (Rio Grande Valley ‘04) 
Founder and CEO, Lane 9 Consulting

EX OFFICIO BOARD MEMBERS

Arthur Rock 
Principal, Arthur Rock & Co.

Meg Whitman 
CEO, NewTV

Many thanks to outgoing board members  
Jason Fish and Michael Millman for your years  
of service to TFA Bay Area!

L E A D E R S H I P  T E A M
Lorena Chavez (Bay Area ’08) 
Senior Managing Director, Head of School &  
Community Partnerships

Justin Douglas 
Managing Director, Corporate and Foundation Partnerships

Dorian Barrero-Dominguez (Bay Area ’10) 
Senior Managing Director, Head of Program

Allison Holton (St. Louis ‘05) 
Senior Managing Director, Head of External Affairs

Kyneshawau Hurd 
Managing Director, DEI & Stakeholder Experience

Jenny Jordan 
VP, Chief Operating Officer

Beatrice Viramontes (Los Angeles ‘08) 
Executive Director

18 TEACH FOR AMERICA BAY AREA



TFABAY.ORG

One day, all children in 
this nation will have the 
opportunity to attain an 

excellent education.
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